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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

GOVERNMENT COLLEGE OF ARTS SCI ENCE AND
COMMVERCE KHANDOLA- GOA

Name of the head of the Institution

Dr. Purnakala V. Samant

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08322288369
Mobile no. 9326142001

Registered Email

gcasck@edi ffmail.com

Alternate Email

christinadesouza5@nmai |l . com

Address Khandol a, Marcel a- Coa
City/Town Ponda

State/UT Goa

Pincode 403107




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Rur al

Financial Status Self financed and grant-in-aid
Name of the IQAC co-ordinator/Director Dr. Isabel Dennis

Phone no/Alternate Phone no. 08322288369

Mobile no. 9405412597

Registered Email i gacgcasck@nai | . com

Alternate Email i sabel denni s123@nmmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) http://ww. khandol acol | ege. edu.in
4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:
Weblink : http://ww. khandol acol | ege. edu. i n/ web/ w
p- cont ent / upl oads/ 2019/ 12/ Acadeni c-

Cal endar - Annexure-1-2018-19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
2 A 3.01 2017 28- Mar - 2017 27- Mar - 2022

6. Date of Establishment of IQAC 29- Cct - 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

No Data Entered/ Not Applicable!!!



http://www.khandolacollege.edu.in
http://www.khandolacollege.edu.in/web/wp-content/uploads/2019/12/Academic-Calendar-Annexure-I-2018-19.pdf
http://www.khandolacollege.edu.in/web/wp-content/uploads/2019/12/Academic-Calendar-Annexure-I-2018-19.pdf
http://www.khandolacollege.edu.in/web/wp-content/uploads/2019/12/Academic-Calendar-Annexure-I-2018-19.pdf

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?
If yes, mention the amount 300000
Year 2014

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Starting PG courses in Geography and research centre in Chemstry. ¢ Started
training progranme for students who are interested inpursuing State and Nationa

| evel Conpetitive exanm nations. ¢ The focus of teachinglearning is always student
centric. o Introduced 19 Smart classroons and 1 Virtual classroomto enhance
student | earning experience. o Encouraged andpronoted field trips, study tours
for the students. o Organised qui zzes, debates, elocutions, poster conpetitions
etc, within institution. o Students are notivated to actively participate in
Inter Collegiate and State Level activities (Acadenm ¢ and non Academ c prograns).
0o Students are al so encouraged to present papers and take part in student
exchange programmes. o Departnents are notivated to invite Resource Persons to
interact with the faculty and students. o Conducted activities for
differentlyabled « Encouraged the faculty to organi se Sem nars, Conferences and
Workshops in their respective subjects. Conduct edfaculty devel opnent programmes
for the teaching faculty. ¢ Adopted a nei ghbouring village which is close to the
Institution. « Started Di ploma and Certificate Course in Sanskrit for students as
wel | as | ocal commnity.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5777_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5777_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5777_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5777_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 07- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Col | ege keeps abreast with
technol ogy and has augnented the
necessary infrastructure on a tinely
basis. Keeping with the tines of the
information age the Information

Conmruni cati on technol ogy has been used
effectively to snooth the dayt oday
wor ki ngs and provi de better
connectivity to the stake holders. The
col | ege has conputers and uses software
based sol utions for students
adm ssi ons, attendance, exani nations,
feedback, |ibrary automation, and sone
procedures of the accounts section.

Regi strations of candidates for

adm ssi ons have been perforned online
and has hel ped in easing out queues and
ot her repetitive adm ssion rel ated
tasks. Student attendance has been
docunented online on a nonthly basis,
whi ch has helped in tinely display of

i nformation. Exam nation section uses a
custombuilt software to process
students marks and the sane has hel ped



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5777_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/5777_Quality.xlsx

in pronpt declaration of results. The
web based feedback system has hel ped in
obt ai ni ng pronpt feedback fromthe
various stakeholders. The library has
truly inproved its suctioning through
digitisation of its catal ogue and

aut omati on of other procedures. Keeping
inline with the governnment’s, severa
egovernance initiatives the college
uses the electronic clearing

system( ECS) for paynents and award of
tenders trough the etendering node.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1.1.1. Curriculum Planning and | nplenmentation ¢ Qur Coll ege conducts
under graduat e degree prograns in Arts (B.A ), Science (B.Sc.) and Commerce
(B.Com). Simlarly our College also offers PG prograns in Comerce, Chem stry
and Geography for which the Curriculumis prepared by the University. Each
course is Senester based and CBCS. ¢ Each faculty nenber prepares a Senester-
wi se teaching schedul e based on the acadeni c cal endar comuni cated by CGoa
Uni versity so that the recomended syllabus is conpleted in tine. « There are
86 faculty nenbers to teach the UG and PG programmes. Each faculty is assigned
teachi ng workl oad of 16 and the HODs 14 teaching hours per week. ¢ At the
begi nni ng of each Senester a copy of the syllabi is given to the students. Al
non- experi mental subjects are assigned 4 |ecture periods and experi nental
subj ects have 3 lectures and 2(1) practical periods each. Six credits course is
assigned 6(4) lectures and 2 practicals per week. The tinme-table Conmittee of
the Coll ege prepares a tinme-table for the theory and practical and it is
di spl ayed before the commencenent of each Semester. Each faculty is assigned
teachi ng wor kl oad before the conmencenent of Senester for which the teacher
pl ans and submits the teaching plan. Each teacher keeps the plan of action. ¢« A
copy of the time-table is displayed on the Staff and Student Notice Board. e
The Col | ege has taken many initiatives for the effective delivery of the
curriculum provided by the University. ¢ N neteen classroons are equi pped with
smart boards and the rest of the 6 classroons have been provided with LCD
projectors and the teachers use these facilities and help the students in the
| earning process. Simlarly, all the Science Laboratories have been equi pped
with the relevant equipnent. ¢ The Principal of the Institution is the menber
of Commttee of Board of Studies in Chemistry (U3, nenber of Gievance
Redressal Committee of Goa University, nenmber of Central Adm ssion Committee of
CGoa University, menber of Academ c Council of Goa University, nenber of
St andi ng Academi ¢ Council of Goa University and the nenber of Comon
Exami nation Conmittee, DHE, Govt. of Goa. ¢ Many faculty nenbers have served as
Chai rpersons or nenbers of Board of Studies (BOCS) of the Goa University and
have contributed to the restructuring and fram ng of syllabus of Finance,
M cr oeconom cs, Conputer Science, Chem stry, Hindi, Marathi, English,
Ceography, M crobiology etc. « They have gi ven val uabl e suggestions regarding
new conbi nati ons, incorporations of recent devel opnents as well as pronoting of
inter-disciplinary research. ¢« The faculty receives full support fromthe
College in translating the curriculuminto teaching practice. ICT, Smart boards
as well as Library facilities are provided by the College. The Coll ege al so




hel ps to provide teaching aids.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate
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Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Dates of
Introduction

06/ 08/ 2018

04/ 07/ 2018

09/ 02/ 2019

03/ 11/ 2018

06/ 08/ 2018

27/ 08/ 2018

27/ 08/ 2018

Duration
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10

17
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Certificate
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Aspects of
Tiatr)

Nutrition
and Food
Sci ence

Foundat i on
of

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

06/ 08/ 2018

11/ 08/ 2018

08/ 08/ 2018

07/ 08/ 2018

21/ 08/ 2018

05/ 11/ 2018

19/ 11/ 2018

12

13

| eaders
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etc.
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f ood.
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Mat hemati cs

Skills
and Li near
Al gebra
Sof t Ni | 27/ 08/ 2018 9 Can wor k To
Skills as a Soft conmuni cat e
Skills ef fectively
Tr ai ner
SPSS f or Ni | 26/ 07/ 2019 6 Can work Devel op
Dat e as a Data skills to
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dat a
Devnagri Ni | 01/ 09/ 2018 8 To get To devel op
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inthe field Devnagr
of Devnagri typi ng
typing in
the daily
newspapers,
book
publications
etc.
1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Arts 15/ 06/ 2018
BSc Sci ence 15/ 06/ 2018
BCom Conmrer ce 15/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate

533

Diploma Course

19

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/5777_Program_introduced_1592395915.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5777_Value_added_courses_1592396454.xlsx

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The student feedback survey was designed keeping in mnd the teaching-I|earning
paraneters of the course as per the NAAC guidelines of the Criteria Il. Each
course had a feedback form containing questions on course content, teaching

met hodol ogy and its effectiveness and assessnent nethodol ogy. The student coul d
al so provide additional coments or suggestions for inproving the teaching-

| earni ng process at the end of the survey. The feedback form was designed and
upl oaded as a google form The google formlink was sent to the students of
their respective streans through their emails. A deadline to fill the feedback
back was given and thereafter the data collected fromthe fornms was anal ysed.
The fornms gave a graphical representation of the students’ responses to the
various questions in formof pie charts. The data was viewed of the coll ated
responses of the students per course feedback and di scussi ons were conducted by
the Principal with respective HOD' s in inproving the effectiveness of the
teachi ng-1earni ng process. The students’ suggestions were |ooked into and
prioritized accordingly to facilitate inprovenents in the teaching process for
the faculty. The online feedback survey was faster than collection through
paper based feedback and reduced in the unnecessary usage of paper as well as
time to conpute the responses collected by the student to produce the overal
col |l ated feedback of a course.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1021 129 80 6 86

2.3 —Teaching - Learning Process



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5777_Projects_undertaken_1592396525.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5777_Demand_ratio_1592398708.xlsx

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
86 86 36 30 19 Ni Il

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students mentoring system has been initiated by the IQAC. The Institution has constituted a Mentoring
Committee to chalk out a plan and provide guidelines to the faculty regarding the mentoring process. Mentoring
system is undertaken not only by the full time permanent faculty but also by the faculty who are appointed on
contractual and lecture basis. The Committee appoints the mentor for a particular group of students. The ratio is
1:10 for UG and for PG it is 1:5. The names of the mentees are given to the particular faculty (the mentor). The
mentor fills in the details of the mentee in a prescribed form prepared by the Mentoring Committee. The mentor
meets the mentee once in a week or it may be often depending upon the needs of the mentee. During the
meeting both mentors and mentees utilize the following core skills in their mentoring partnership. 1. The mentor
plays a very important role of listening actively to the mentee. Active listening is most basic to mentoring. 2.
Besides uninterrupted listening the mentor also motivates, encourages and helps the mentee to identify his/ her
goals. Moreover, every mentor provides instruction and helps to develop capabilities of the mentees. The mentor
provides guidance to the mentee regarding academic and stress related problems. The mentor also provides
corrective feedback. 3. Every mentor displays faith in the mentees abilities. He / she also nurtures great skills like
patience, compassion and understanding. Mentoring in this Institution is picking up slowly and is definitely going
to gain momentum in the years to come. 4. Mentoring has helped the faculty to identify problems faced by slow
learners. It has also helped to encourage advanced learners.Mentoring has proved to be a blessing in disguise
because it has helped to decrease the student drop-out rates. Moreover,it has helped the mentors to prepare
students to face the competitive world.

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

1154 93 1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

35

35

Nill

2

31

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-

Date of declaration of
results of semester-



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5777_Honours_recieved_1592398937.xlsx

end examination end/ year- end

examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Col | ege adheres to the pattern of evaluation which is laid down by the Coa
Uni versity. The Senester systemis foll owed wherein Intra- Senester Assessnent
(I'SA) 20 and Senester End Examination (SEE) 80 are conducted. The foll ow ng
i nnovative reforns are initiated and executed by the Institution to test
Internal Senester Assessnent (ISA) 1) Assignments (Oral) 2) Debates 3)
Interviews 4) Presentation 5) Making Mbdels 6) Wall Papers/ Posters 7) G oup
Activity/ Pair Work 8) Field Trips 9) Study Tours 10) Viva 11) Denonstration
reactions 12) Studying chemical reactions in daily processes 13) Qpen book
exam nation 14) On the spot conversation 15) Preparing Short Films with Screen
Pl ays Dress Code is nmade mandatory by the Conmerce Departnent for project viva-
voce exam nation at the University level. Wearing ID card is in the Canpus is
compul sory for the Teachi ng and Non-Teaching Staff and the Students. Waring
Visitor’s card is conpul sory for the visitors to enter the Canpus.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e The I QAC shoul ders the responsibility of preparing the Academ ¢ Cal endar
which is printed in the Coll ege Prospectus and Handbook. Every student who
purchases the Prospectus gets a copy of the Academ ¢ Cal endar. The Acadenic
Cal endar adheres to the schedule laid down by the Goa University regarding
hol i days, commencenent of the acadenmic year, Senmester End Exami nation etc. In a
nut shel I, the Academi c Cal endar is the collection of preconditions taken into
account when scheduling the time table of the Institution. For exanple, the
academ c cal endar lists the date of the commencenent of the acadenic year,
commencenent of | SA exanms, Senester End Exani nation, declaration of results
etc. Besides, it also gives the inportant dates of Curricular and Co-curricul ar
activities which are scheduled to be conducted. It also gives detail ed
i nformation regardi ng holidays, days of significance i.e. Celebration of
I ndependence Day, Goa Liberation Day, Republic Day etc. Al academ c time-
tables are based on the Academi c Cal endar. This Institution has also devised

its own Acadenmi c Cal endar under a different nane eg. Institutional Plan. The
Institutional Plan gives a glinpse of all the activities, certificate courses,
and tal ks by em nent personalities, workshops, Sem nars, Conferences etc. to be

conducted by the various Departnents, Cells and Conmttees during the academc
year. ¢ The Acadeni c Cal endar also gives information regarding the conduct of
exam nation and decl aration of results and dates of vacati ons.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. khandol acol | ege. edu. i n/ | earni ng- out cones-20182019/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5777_Evaluation_1592398966.xlsx
http://www.khandolacollege.edu.in/learning-outcomes-20182019/

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Advances in Science and Chemi stry 09/ 11/ 2019
Technol ogy( NCAST 2019)

Chal | enges for Human Post Graduate Departnent 23/ 07/ 2018

Resource Managers of Commerce

Cor porate Soci al Post Graduate Departnent 24/ 07/ 2018
Responsi bility of Commerce
I nternational Financial Post Graduate Departnent 25/ 08/ 2018
Reporting Standards of Commerce
[ 1 FRS]
One Day Workshop on Post Graduate Departnent 08/ 08/ 2018
‘ Manageri al of Commerce

Ef fectiveness- Getting
Ready for corporate life’

A hal f day wor kshop on Post Graduat e Depart nment 10/ 08/ 2018
‘Entrepreneurship’ of Commerce
One Day National Level Depart ment of Comrerce 08/ 12/ 2018

Sem nar on ‘ Energi ng
Trends in Commerce and

Managenent’
One Day National Level Post Graduat e Depart nment 25/ 01/ 2019
Sem nar on of Commer ce

‘“Entrepreneurship and its
Copi ng Strategies’

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5777_Pass_percentage_1592399115.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5777_Research_Fund_1592399289.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/5777_Awards_won_1592399709.xlsx

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Post Graduate 6 5.5
Depart ment of
Conmer ce

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Mar at hi 2
H ndi 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/5777_Incubation_centres_1592399764.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5777_Bibliometrics_1592399971.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/5777_Index_1592400042.xlsx

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such
activities

Number of teachers
participated in such
activities

Title of the activities Organising unit/agency/

collaborating agency

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

agency

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5777_Faculty_participation_1592400095.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/5777_Extension_1592400201.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5777_Awards_for_extension_1592400282.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5777_Students_in_extension_1592400341.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/5777_Collab_activities_1592400392.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5777_Linkages_1592400470.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/5777_MoU_1592400518.xlsx

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

30324996 30324996

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NewGenlLi b Ful 'y 3.1.1 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 48 3 3 0 3 3 16 10 0
g
Added 4 0 1 0 0 0 1 2 0
Tot al 52 3 4 0 3 3 17 12 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

0 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5777_augmentation_details_1592400649.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/5777_Library_1592400789.xlsx

i) UGC- | NFLIBNET (N-LIST) (Annual http://nlist.inflibnet.ac.in
Col | ege Menber shi p)

ii) e-journals: 600 e-books: http://know egde. sagepub. com
31, 35,000 Vi deos: Sage Publication
iii) GCASCKLI BRARYLearners TV http://gcascklibrary. webs. com
| earnerstv. com
iv) Linked e-content to library http://gcascklibrary. webs.com
website (NI SCAIR, NSDL, etc.) | ear nerstv. com

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
6897289 6897289 40968964 40968964

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The College is situated on an area of 12,625 sq.m The college building and
ot her resources are judiciously utilised for maxinmumutilisation benefit. There
are three Bl ocks a) Arts and Commerce Bl ock b) Science Block c) Recreationa
Bl ock. The Institution independently cannot have a policy for creation and
enhancenment and mai ntenance of infrastructure facilities being a Govt. Coll ege.
However, the Directorate of H gher Education (DHE), Govt. of Goa takes on the
responsibility to create adequate infrastructural facilities for effective
teaching and | earning as and when the situati on denmands. The Principal, Staff
and Students are involved to know the requirenents of the Institution. The
Col I ege then places before the Directorate of H gher Education the needs of the
Col | ege. The Col I ege al so gets further approval fromthe State Governnment. Wth
the introduction of Postgraduate Programme in Chem stry the Departnent has got
a new face lift with Post Graduate Laboratory, Research Laboratory and
Instrunmentati on Room The Institution being a Governnment College is allocated
budget under plan and non —-plan heads: 1)Material and Supply 2) Ofice Expenses
3) Salaries 4) Qther Charges 5) Professional and Special Services
Infrastructure, Mintenance and Devel opnent Conmmittee suggests neasures for the
safety, devel opnent and nai ntenance of old College infrastructure and al so
suggests neasures to di spose of outdated and unused itens. E-waste and solid
wast e generated is discarded through proper procedure Equi prent such a water
punmps, AC s , electric equipnent are regularly serviced and naintained to keep
themin working order. Financial provision is nmade by Governnent of Goa for
mai nt enance of infrastructure and other facilities. M ntenance of |aboratory
instrunments in Chemistry and M crobiol ogy Departnments is annually carried out.
Ot her equi pnents are serviced/ repaired as per the requirenents. C eanliness of
the Campus is entrusted and outsourced to agency GHRDC (Goa Human Resource
Devel opnent Corporation) for which 11 people are enployed and 4 people are
enpl oyed 24X7 for the safety and security of the College. Periodical nonitoring
is carried out as nentioned in the instrunents manual by the service personne
under the supervision of the Head of the Departnment. Certain equipnents |ike
phot ocopi er machi ne, cyclostyling machi ne, UPS, water punp, fan, website etc.
are serviced as per the annual maintenance contract with the supplying conpany.
The Col | ege has provision for up-gradation, deploynent and nai ntenance of
physi cal, academ c and support facilities. Purchase and mai ntenance is done
fromrel evant budget head.



http://nlist.inflibnet.ac.in
http://knowlegde.sagepub.com
http://gcascklibrary.webs.com learnerstv.com
http://gcascklibrary.webs.com learnerstv.com
http://gcascklibrary.webs.com learnerstv.com
http://gcascklibrary.webs.com learnerstv.com

http://www.khandolacollege.edu.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

View File



http://www.khandolacollege.edu.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5777_Scholarships_1592401476.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5777_Development_Schemes_1592401522.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5777_Guidance_1592401572.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/5777_Placement_1592401644.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/5777_Progression_1592401699.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Students Council plays a pivotal in organizing various activities in the
Col | ege. The students exhibit their |eadership qualities. The follow ng
activities were organi zed Ekl avya Art of Concentration and Meditation
programe, Personality Devel opnent programe for nenbers of the Students
Council, Inter-Collegiate events and extension activities, Teachers Day
Cel ebrations, Celebration of National Days, Goa Liberation Day, Patriotic
Si ngi ng, Friendship Day, Annual Social Gathering etc. The Students Council al so
organi zed the Farewel |l function for the outgoing T.Y. students. Al these
activities and events help to tap the hidden qualities of the students. It also
gi ves them an opportunity to shoul der the responsibilities of planning,
organi zi ng, mai ntaining disciplinewhi chdevel ops a spirit of co-operation and
enabl es themto face conpetition, financial managenent etc. Activity of
Students Council and representation of students on academnm ¢ and adm ni strative
bodi es. The Coll ege Students Council is governed by the University Statutes.
The el ections held are based on secret ballot systemin accordance with the
majority votes. The functioning and the activities of the Students Council are
conduct ed under the gui dance of the Principal, Chairperson of the Students
Council, General Secretary of the Students Council and the Cultural Secretary.
The students also play an active role by being part of the acadenic and
adm ni strative bodies. The students participated, presented research papers and
al so worked as nenbers of organizing committee for Sem nars, Conferences, and
Wor kshops etc. The acadenic and admini strative bodi es that have students
representatives on themare as follows: 1) The Students Council 2) | QAC 3)
Prevention of Sexual Harassnment Committee etc. 4) Discipline and Anti- Ragging
Committee 5) N.S.S. 6) Sports 7) Clubs, Cells, Committees etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institution does have an unregistered alumi association with many al umni



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5777_Qualifying_1592401762.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5777_Activities_Organised_1592401811.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5777_awards_in_activities_1592401865.xlsx

menbers actively participating in the activities. The alumi are actively
involved in activities such as planning of the college extracurricul ar events,
col | ege annual day and appreciation of neritorious students.

5.4.2 — No. of enrolled Alumni:

173

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Activities organised 1) The Annual Al ummi neet was organi sed on 26th January,
2019. Six ex-students of this College i.e., M. Vinayak Gaonkar, M. Rajdeep
Nai k, M. Sanket Amonkar, M. Kashinath Naik, M. MIlind Anvekar and,

M . Pradeep Shetye were felicitated for their remarkable contribution in the
field of Pharmaceutical, Entertainment (Drama/ Filns), Politics,

Admi nistration, |.T. and Entrepreneurship etc. 2) M. PradeepShetye, CEO VI PRA
Prem er InfotechPvt. Ltd. (Alumi) was the resource person for the Certificate
Course titled ‘Object Oriented Programming Using C for the students fromthe
Departnment of Conputer Science fromd4th July 2018 onwards (for 15 days). 3) Ms.
Rhea Sal danha (Al umi) Programer from 3D Systens, Porvorim Goa was the
resource person for the Certificate Course titled ‘Data Anal ysis using python’
for the students fromthe Departnment of Conputer Science from9th February,
2019 onwards (for 15 days). 4) M. VinayGawas (Alumi) was the resource person
for the Five Days Certificate Course titled *El enents of Photography’ organised
by the Departnment of Physics. 5) M. Tirathprasad G Nagvekar (Al umi) was the
resource person to deliver a session for the students on the topic *Start-up
India- An Initiative of Governnent of India on 6th February, 2019. 6) The
Al ummi sponsored Schol arships in the formof Cash prizes for the neritorious
students of this College for securing the highest marks for the VIth Senester
End Examination in the subjects of M crobiology, Conputer Science, Chenistry,
Commerce and Arts.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Col l ege being run by the State Governnent follows nulti-Ievel
adm ni strative structure with the Principal functioning as the Head and Ment or
of decentralised governing system The Director, of the Directorate of Higher
Education, is a nmenber of the IQAC and visits the College at regular intervals
to ascertain the snmooth functioning of the Institution. The Vice-Principal is
appoi nted by the Directorate of Hi gher Education to assist the Principal in
additional matters related to academnmics and admi nistration. At the academc
departnent |evel one faculty nenber is appointed as the Head-of-the -Departnent
to shoul der the departnmental responsibilities. The Principal convenes quarterly
adm ni strative staff meeting, nonthly faculty staff neetingsand the HODs
conduct nonthly neeting with its faculty of their respective Departnents.
Moreover, the HODs al so nonitor the work of the laboratory staff assigned to
their Departnents. Requirenents for the |aboratories are provided by various
Departnents through quotations and the bills are diverted to the College Ofice
for clearance within the shortest tine. The Departnents thus function snoothly
and efficiently in a decentralised manner w thout undue interference from
managenment. The Teacher’s Diary is provided by the Principal which has to be
duly filled by the teachers regularly. The Teacher’s Diary contains - Academc
Cal endar, Tinme Table for I, II, Ill, IV Senesters, Subject and Papers taught,




ate wi se roomno. and | ectures taken, official work done, salary details, |eave
records, record of |SA, details of sem nars and workshops, research work,
publications, extension and conmunity services, innovation in teaching,
renedi al teaching etc. As and when the Col |l ege plans to | aunch new programmes
the Coll ege has to seek budgetary allocation fromthe funding authority, i.e.,
the State Government. Subsequently academ c approvals pertaining to the
budgets, financial approvals, staffing and infrastructural approvals are sought
fromthe Directorate of H gher Education. Sinultaneously necessary approvals
are obtained fromthe affiliating University, i.e. Goa University. Upon
receiving of all clearances, the college establishes necessary
departnents/committees to execute the programme. Various Conmittees-Statutory
and Non-Statutory, are constituted to co-ordinate, nonitor and inplenent
various prograns and activities. The | QAC neets regularly to review and nonitor
the overall quality and functioning of the College. The PTA also plays an
inmportant role in overall functioning of the College activities. The financial
pl an and transaction is controlled by Accounts Standing Conmttee. The Coll ege
believes in the principles of decentralisation and participative nanagenent.
Suggesti ons nmade by stakehol ders at staff neetings (Teaching and Non- Teachi ng)
of the PTA, | QAC, Alumi and various conmittees are incorporated and
i npl emented in the action plans of the College. The decision making process in
the Institution is a collective exercise with inputs fromall the stakehol ders
bei ng taken into consideration wherever possible. Periodic neetings ensure a
culture of participative managenent. It opens a channel for voicing grievances
and ot her concerns. The faculty nmenbers are appoi nted nodal officers for many
different cells and commttees. The non-teaching staff is also involved with
various statutory and non- statutory Committees of this College.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students ? The adm ssion process is entrusted
to the Admi ssion Conmittee. The
Principal is the final authority who
nmakes the deci sions based on the
University Statutes. ? The Coll ege
gi ves wi de coverage of the adm ssion
process by notifying through nedia,
Col | ege notice board, College handbook,
Qut door Advertisenent e.g. banners,
posters etc. The Alumi and the faculty
of the College visit the feedi ng Hi gher
Secondary Schools to explain the
various degree courses and its benefits
in terns of future prospects. ? The
Col | ege ensures transparency in the
adm ssion process by strictly follow ng
the rules of the Goa University and
Directorate of Hi gher Education. ? The
Col | ege adheres to the reservation
policy stipulated by the Governnment and
follows it throughout the adm ssion
process. No student is denied adm ssion
irrespective of the nunber of attenpts
he/ she has made to pass the Xl Ith




exam nation. It is primarily this basic
quality to cater to the needs of the
rural areas that makes the Institution
unique in the State of Goa. ? The list
of the provisionally admtted students
i s displayed on the notice boards of
the Coll ege. Each student along with
hi s/ her parent/ guardian is requested
to neet the Principal/ Chairperson/
Menbers of the Admi ssion Committee. ?
Through this personal interaction the
student is counselled about the choice
of subject and his/ her acadenic
interests are understood. ? Adm ssion
for PGis catered to students all over
the State. For PG students, adm ssion
is conducted on the basis of nerit |ist
as per the nunber of allotted seats.
The nmerit list is displayed on the
website. Then subsequently names of the
students fromthe waiting list are
consi dered for adm ssion after the
wi t hdrawal of adm ssion by the
students. Paynent is done through
onl i ne node.

Industry Interaction / Collaboration

Em nent resource persons of high
repute fromlndustries are invited to
address the students. ¢ Field trips/
Industrial visits are organi zed by the

respective Departnents to give the

students first-hand experience and

exposure. Visits to such Industries
hel p the students to learn to make use
of their sophisticated instrunents. -«

Students are al so encouraged to

undertake I ndustry Oriented projects at
the T.Y. level wherein the students
visit the industries study their
system conduct interviews etc. o
Industry interaction is enhanced since
the Chem stry | aboratory is refurbished
by Syngenta. Syngenta al so sponsors co-
curricular activities for our students.

Human Resour ce Managenent

Human Resource Managenent is the
i nportant factor anobng both Staff and
Students and this is reflected in the
programres and activities that are
organi zed in the College. a) Human
Resource- Staff ¢ The Staff Wl fare
Commi ttee organi zes Faculty Devel opnent
Programmes fromtinme to tinme. The
teaching faculty are encouraged to
attend and present papers at Seni nars/
Conferences/ Wrkshops etc. -«
Leadership qualities are inbibed in the
Staff by notivating themto organize
Sem nars, Wirkshops, Conferences etc.




both at State and National and
I nternational Level and ot herprograns.
e Teachi ng and Non-Teaching Staff are
encouraged to take up higher studies
for the devel opnment of their
professional skills. ¢ Training,
Oientation and Refresher courses are
given to Teachi ng and Non- Teachi ng
Staff fromtine to tinme. ¢« Get-together
and picnics are organi sed for Teaching
and Non-Teaching Staff to build heal thy
inter-staff relations. ¢ The non-
teaching staff have been acquai nted
with the use of conputers. b) Hunman
Resource- Students ¢ The Students
Council is formed with the sole
i ntention of devel oping the | eadership
qualities anong the students. « The
Students are encouraged to participate
in co-curricular activities organized
by the College and at State and
Nati onal Level. The students are
notivated to contribute to the College
Magazi ne, Wall Papers, Gllery, and
Departnental Notice Boards and also to
the Local Newspapers etc. e
Pr of essi onal Counsellor and C ass
Mentors are appointed to address the
academ c and stress rel ated probl ens of
the students. ¢ Vertical mobility of
the students in terns of enploynent is
sought to be addressed through Career
CGui dance and Pl acenent Cell. Governnent
of Goa Directorate of Hi gher Education
Principal Vice Principal Staff Teaching
Non- Teachi ng HOD Committee Co-
ordinators | QAC Student Advi sor
Departnment Committees Dept./ Committees
Chai rperson of Students’ Counci
Students Students Students Students’
Counci | Students

Li brary, I CT and Physi cal

Infrastructure /

I nstrunent ati on

? The library has independent website
www. gcasckl i brary. webs. com which is
al so a part of College website
(www. khandol acol | ege. edu.in) ? The
library has acquired a NewGenLib
Li brary Software in 2018-2019. ? The
library has a rare collection of 2259
English Literature books purchased when
the Col |l ege was established in 1989-90.
Mor eover, the students fromthe
Uni versity and research schol ars have
an access to these books for reference
work. ? The Library conducts
Orientation progranmes for the newy
enrol |l ed students to give them
i nformati on about collection of books,
facilities and services available. ?




The Library practices the Qpen-Access
System for Staff for effective
teachi ng- | earning. ? Book bank
facility is available for the

economni cal |y backward students. ? The

Li brary subscribes to various research

journals in all the subjects which help
the students to carry out advanced
studies. Library facilities are
accessible to the students of the
Coll ege to prepare for various
Conpetitive Exam nations. ? To inprove
the functioning of the Library, a
suggestion box is kept in the Library.
The suggestions which are given are
anonynous. The Librarian reviews the
suggestions and tries to inprove upon
them ? The Col |l ege has been equi pped
with 19 Smart boards and one virtual
cl assroom ? The Col | ege has al ready
acquired a full- fledged Arts and
Commerce faculty block along with a
mul ti purpose hall and canteen. This
bl ock neets the requirenents of green
buil ding as per GRIHA (Green Rating for

Integrated Habit and Assessnent). ? A

full- fledged Post graduate |aboratory

in Chem stry sponsored by Syngenta

India Ltd. is set up. ? Proposal for

RUSA is underway for further
infrastructural devel opnent of the

Col I ege. ? Conputer hardware and ot her

peri pheral s are purchased.

Research and Devel opnent

? Affiliation from Goa University was
received to start C uster Research
Centres in subjects |ike Chem stry and
CGeography as a lead college. ? W are
al so partners in Cluster Research in
t he subjects Iike Konkani, Econom cs,
and Commerce. ? Faculty is notivated to
regi ster for and pursue Doctora
Studi es and al so apply for Mjor and
M nor research projects. ? Staff
nmenbers pursuing the doctoral studies
are granted State Governnent |eave
after following the duly prescribed
procedure. ? The Col | ege pronotes the
active participation and the
presentation of research papers by the
teaching faculty at State/ National/

I nt ernati onal Sem nars/ Conferences/
Synposi a whi ch pronotes exchange of
knowl edge and ot her resources. ? The
faculty is notivated to publish their
research work in journals and books of
repute. ? Institution provides
conduci ve environnment for research and
devel opnment and is evident fromthe




fact that there are 31 faculty nenbers

with Ph.D. and 02 are in the process of

completion. ? Talks are delivered on

advanced topics related to research by

em nent personalities to notivate and

i ncul cate research attitude in the PG
students.

Exam nati on and Eval uati on

? The Senester End Exam nations are
conducted for the odd and even
Senmesters respectively in Cctober and

April. ? One invigilator is assigned
for about 40 students taking up the
exam nation in an exam nation hall. ?

The internal exam ner sets the question
paper for every paper/ subject by
gi ving proper wei ghtage to every unit
in the syllabus. ? Practical
exan nations for every Senester are
conducted by the internal exam ner who
teaches the respective subject. ? The
Exam nati on Conmittee ensures snooth
conduct of exanination and initiates
transparency in the eval uation process.
? The Vth and VIth Semester End
Exam nati on question paper is set by
the Goa University. The practica
exam nation is conducted with interna
and external exam ners appointed by the
Control |l er of Exam nations, Coa
Uni versity. ? The College has to follow
the Ordi nance of Goa University of
havi ng two conponents of evaluation: e
Intra- Senester Examination (1SA) 20
and ¢ Senester End Exam nation (SEE) 80
? The ISA Cormittee is appointed by the
Col | ege that nonitors the conduct of
two | SAs for one Senester at the
begi nning of the SEE. The Exami nation
Committee shoul ders the responsibility
of conducting the SEE Exam nation, sees
that evaluation is done and nonitors
the preparation and decl aration of
results. ? ISA topics are intinated
wel | in advance. ? For PG course, the
exam nation and eval uati on process,
declaration of results is managed by
the Goa University. External exam ners
are involved in practical exam nation,
Viva Voce and project evaluation for
the End Senester Exam nati on.

Teachi ng and Learni ng

? The teaching- |earning process is
enhanced by providing student centric
| earning. To nmake the |earning nore
ef fective the Governnent has equi pped
ni neteen classroons with Snart boards
and one Virtual classroom ? Students
are involved in Dissertation/ Project




wor k whi ch includes doing the new
experinents in the |aboratories and
work in the field of humanities and
entrepreneurship are al so undertaken. ?
Students and Staff participate in
various State, National and
I nt ernati onal Conferences, Seminars and
Wor kshops in their respective
di sciplines. State and National Level
Sem nars, Wirkshops and Conferences are
conducted by the faculty. The sense of
social responsibility is fostered anong
the students through these Semi nars and
tal ks delivered by eni nent speakers. ?
Presentation by students helps to
encourage talent related to research
and skill. ? Innovative nethods are
adopted for the teaching and | earning
process |ike problem solving. ? The
students are encouraged to engage
thensel ves in group di scussion
debat es, brainstorm ng sessions.
Students are encouraged to do reference
wor k. ? Students are given exposure to
i ndustrial visits, field trips,
research institute visits and study
tours. ? Assignnents are given on
regul ar basis. ? The College prides in
having a rich library with an access to
N-List. The Col | ege has introduced
automation of Library. It houses an
excellent collection of rare and | atest
books and journals. ? There is |earning
whi ch goes beyond the cl assroom by way
of healthy interaction between the
faculty and the students such as e-
| earning and one - to - one interaction
etc. ? Renedial classes are regularly
conducted for slow |l earners who require
addi ti onal hel p. ? Feedback obtai ned
fromthe students also helps to inprove
t he teaching I earni ng nethods.

Curricul um Devel opnent

? The Goa University presents the
syl | abus which is adopted by the
various Departnments in the Coll ege.
From | ast year the syllabus changed
from Senester pattern to CBCS. The
Board of Studies of the respective
Departnments prepares the syllabus. The
syl labus that is prepared is as per the
choi ce based credit system Moreover,
this syllabus is regularly revi ewed,
nodi fi ed and restructured by the Board
of Studies keeping in mnd the needs of
t he society, new advances and
devel oprments in various fields. As
Chai rpersons / nenbers of the Board of
Studies at Goa University our faculty




wel | as inplenmenting the changes in the

plays a pivotal role in suggesting as

syl l abus. Therefore, the process of
imparting quality know edge is enriched
whi ch puts our students on par with
Uni versities of other States, Nationa
and International Institutions. ? CBCS
facilitates the students to opt for
papers as per their interest from other
di sciplines to enhance their skills. ?
Meeti ngs are conducted by the HODs of
the respective departnments with the
faculty and suggestions are given
regardi ng need based courses. As per
the syl labus experts in the fields are
allotted to teach the curriculum ?
Menbers of the Alummi association al so
play an inportant role in suggesting
t he need based courses. ? The HODs of
the respective Departnents distribute
the work |oad to the faculty nmenbers as
per their specialization. ? Sone of our
faculty nenbers are the nenbers of the
BOS and they have helped in drafting
the syllabus for elective and skil
based topic as per the requirenent of
new education policy. ?

I nt roducedGeogr aphy course in the BSc.

Programme for the benefit of slow

| ear ners.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni strati on

Al'l Govt. payments including salaries
are nmade through ECS.

Fi nance and Accounts

For purchase of instruments and
equi pnrents for the | aboratories
advertisenents in National newspapers
as well as e-wizard and e-tendering was

done by IT Departnent.

St udent Admi ssion and Support

Onli ne adni ssi on was done.

Exam nati on

Result is anal ysed through software
and i s uploaded on the website.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
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teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching
staff

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
33 37 20 Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

1) House bui | di ng
advances (HBA) at the
nom nal interest rate of
2. 2)Motor Car Advances
3) Leave Travel Concession
(L.T.C.) 4) Medical and
Children Tuition Fee
rei mbur senent 5) Group
I nsurance 6) St af f
Quarters 7)Ceneral
Provident Fund, G atuity,
NPS 8) Advances for
consumer durables from
t he GPF

1) House bui | di ng
advances (HBA) at the
nom nal interest rate of
2. 2)Motor Car Advances
3) Leave Travel Concession
(L.T.C.) 4) Medi cal
Children Tuition Fee
rei mbursenent 5) Group
| nsurance 6) St af f
Quarters 7)Ceneral
Provi dent Fund, G atuity,
NPS 8) Advances for
consumer durabl es from
the GPF 9)Free uniform
and washing al |l owance for
cl ass D enpl oyees.

1) Subsi di zed fees.
Besi des, students al so
benefit froma plethora
of schol arshi ps of the

State/ Central Govt. and
ot her agencies. 2)
Students al so avail the

facility of 50 concession
for the bus fare which is
provi ded by the Govt. of
Goa. 3) The Coll ege has a
Student Aid Fund where
the needy students are
provi ded fi nanci al
assi stance. 4) The quota
structure of the State
CGovt. is as foll ows-SGC 2,
ST-12, OBC-275, PH 3. The
reservation as per the
policy of the State is
strictly adhered to.

5) The SC/' ST/ OBC
students are identified
at the time of the
adm ssion and a record of
the same is nmaintained.
These students are urged
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to avail of schol arships
and free ships instituted
by the Govt. and ot her
agenci es. 6) Adoption
schene at personal |evel
of the faculty aids the
students to continue
their studies. 7) Prizes
are instituted by the
faculty and Alumi for
scoring highest marks at
the University exans. 8)
Pre-Matric and Post -
Matric Schol arshi ps for
students with
disabilities is sponsored
by the Mnistry of Socia
Justice and Enpower ment,
CGovt. of India. 9) The
Col | ege has a wheel chairs
for students and has
provi sions for ranmp for
students with disability.
10) The new Col | ege
buil ding has a ranp and a
western cl oset for the
differently-abl ed
students. 11) A class
havi ng a student with
disability is allotted a
cl assroom on the ground
floor. 12) Tutorials,
renmedi al cl asses,
ment ori ng and personal
counselling helps to
nmoni tor the progress of
sl ow | earners. 13)
Special skill based
cl asses are conducted for
differently-abled. 14)
Li brary books are issued
on a personal basis in
the classroomfor the
di fferently-abl ed. Book
bank facilities are
provided to the
econom cal |y backward
students. 15) Counselling
facilities by
prof essi onal counsellors
are nmade avail able for
t he students throughout
the academ c year. 16)
Reredi al cl asses are
conducted for the sl ow
| earners after the
regul ar cl ass hours.
Ment ori ng and personal




counselling helps to
nmoni tor the academ ¢ and
stress rel ated probl ens
of the students. 17)
Personal ity devel opnent
wor kshops and Semi nars
are conducted on a
regul ar basi s which hel ps
the students in groom ng
t hensel ves for a bright
future. 18) First Ad
facilities are provided
to the students. In case
of medi cal energencies
they are referred to the
near by health centres for
nmedi cal aid. 19)The
Col l ege bus facility is
availabl e to help the
students to reach the
Institution in tine.
Students al so make use of
the Col |l ege bus during
field trips, to
participate in Sports and
Cul tural events.

20) Security is depl oyed
at the gate round the
clock to ensure that the
students are safe. 21)
Students are given Career
Counsel ling and are
hel ped in placenent. 22)
Students are notivated to
participate in various
Sports and Cul tural
activities within and
outside the State. 23)
Students are taken to
various parts of the
country on study tours to
under st and academ ¢ and
soci o-cul tura
traditions.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

1) The Col | ege has a conprehensive nmechani smfor both internal and external
audit. a. Mechanismfor Internal Financial Audit i. Al the salary bills are
prepared and checked by the Accounts Section and sent to the Directorate of
Accounts for pre-auditing and passing the sane. This is as per the CGovernnent
Central Treasury Rules (CTRS). The Statenent of the entire G oup-A Gazetted
Oficers is obtained fromthe Directorate of Accounts, Panaji and from Apri
2019 fromthe Directorate of Accounts, Margao. ii. Al the salary bills and
other bills like TADA L.T.C., GP.F., advances and w t hdrawal s, Medical and
children tuition fees rei nbursenent, other housing | oans and advances etc. are
checked by the Accounts Section of the College and pre-audited and sancti oned




by the Directorate of Accounts. iii. For ‘College Controlled Mney' (Bank
Account) there is a Standing Conmttee to nonitor the requirenents/ needs and
expendi ture. The Accounts of the ‘College Controlled Mney' are audited and
approved by the Directorate of Hi gher Education, CGovernnent of Goa and then
certified by the College authority and counter-signed and the bills are passed
by the Directorate of Accounts, Panaji and now from April 2019fromthe
Directorate of Accounts, Margao. iv. Annual stock verification is carried out
in respect of dead stock pertaining to general stores, |aboratories, Sports,
Library etc. v. The Coll ege has a Purchase Committee to identify the Coll ege
needs and purchase the sanme through a prescribed procedure franmed by the
Col | ege Standi ng Accounts Comm ttee. vi. Cash books, budget check registers,
cheque registers etc. are nmintained as per the Governnent rules. vii. Postal
stanps/ Governnent stanps account is maintained and periodically checked. viii.
Library fine collection is deposited in the Government Treasury. iXx. The
Coll ege fee receipts are credited to the Governnment Treasury and expenditure is
met through State Governnment funds allocation. x. For purchase of materials,
adm ni strative and financial approval from DHE has to be obtained. b. Mechani sm
for External Audit i. External Audit Commttee visits the College periodically
ii. Internal funds of the College are audited by a registered Chartered
Account ant .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

942000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Goa Yes 1. The ACR' s
Uni versity of the faculty
deput es are revi ened by
Ext er nal the Princi pal
I nvigilator who and then are
conducts a exam ned by the
surprise visit Director,
to the Directorate of
Institution to Hi gher
check if Education. 2.
whet her the The question
exanm nation is papers are
conduct ed as checked by the
per the HODs before
guidelines laid submtting to
down by the t he Section, so
Uni versity. The al so the answer
I nvigilator books are
al so provides a t hor oughl y
feedback to the scrutinised to
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Exami nati on verify any

Commi ttee of di screpanci es.
the Institution

for further

i mprovenent .
Adm ni strative Ni |l Nl Yes 1. The
St andi ng
Account s
Conmmi ttee of
t he Col |l ege

nmonitors the
requirenents,
needs and
expendi ture of
t he
I nstitution.
2. The Acadenic
and
Admi ni strative
Audit Committee
conducts tinely
checks of the-
a.Bionetric
register b.
Servi ce books
c.Library
services
d. Looks after
t he grievances
of the teaching
and non-
teaching staff
regar di ng
matters rel ated
t o academ cs
and
adm ni strati on.

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

? Annual General Body Meeting - 02 ? Conducted two General Body Meetings for

all the Parents on 2nd October, 2018 and 4th May, 2019 respectively. ?

Regi stered the Parent Teacher Association (PTA) under Societies Registration
Act, 1860 by the Inspector General of Societies’ District Registrar (South Goa)
with the Registration No. 53/G0A/ 2019. ? Activities Conducted: ¢ PTA organised
A Wor kshop on Quilling and Fl ower-Maki ng on 2nd March, 2019 for the differently-

abl ed students. ¢ PTA organi sed a session titled ‘Traffic Rules: Do’s and
Dont’s for the students of this College on 1st March, 2019. The resource
persons were traffic police fromthe Traffic Cell, Ponda, Goa. « Orientation
| ecture for Parents was delivered by M. AmtNarera (IAS) Cvil Servant
M nistry of Railways on 14th Cctober, 2018 on the topic ‘Conpetitive Exans: The
Need of the Hour’. ¢ The PTA Conmittee organi sed a session for the students on
“Start-up India- anlnitiative of Governnent of India on 6th February, 2019. -

Faculty menbers maintain attendance records of students. If a student remains
absent w thout assigning any reason the parents are informed regarding the same
by the faculty and the Princi pal and subsequently neetings are arranged by the

Col l ege authorities with the parents. In alnost all cases parents provide
essential support and take care to see that their wards are present.




6.5.3 — Development programmes for support staff (at least three)

* A Session on ‘Awareness Regarding Investment’ was conducted on 30th January,
2019. ¢ Accountant has been sent for GST training organised by Directorate of
Accounts. ¢ Head Clerk was sent for training on New Pension Schene.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

? The Coll ege has tried consistently to build on the suggestions of the NAAC
peer team which visited the Institution in 2017. 1) Comrencenent of PG Courses
by the Departnent of Chem stry, Conmerce during the academ c year 2017-18 and
Ceography in the academ c year 2018-19. 2) Ofered six Units in Hindi
Ceogr aphy, Econom cs and Mathematics in the academ c year 2018-19. Geography
subj ect was introduced in science streamas interdisciplinary subject. 3)
Organi sed Inter-disciplinary Sem nars, Wrkshops and Conferences at State and
National Level. 4) Started Certificate courses/ Value added short term courses
by various Departnments. 5) Started a Diploma and Certificate course in Sanskrit
in the academ c year 2018-19. 6) Initiated the process and has a full-fl edged
Renedi al Teaching Programme. 7) Mentoring is done religiously. 8) Pronoted
student centric education. The various Departnents in the College invited
personalities and resource persons to interact with the student comunity.

I nterested students have enrolled thensel ves to undergo training to answer
conpetitive exam nations during the academ ¢ year 2018-19. Yoga and neditation
sessions are conducted for students who have enroll ed thensel ves by Yoga
trainers. | QAC has pronoted field trips and study visits for students and has
al so organi sed qui zzes, debates, elocutions, poster conpetitions etc. The
students are al so encouraged to actively participate in Inter-Collegiate and
State Level activities (in Sports and Cultural). Conducted activities for
differently- abled. 9) Adopted a village which is close to the Institution.
Sensitized local conmmunity regardi ng social issues by organising street plays,
rallies etc. Pronoted Swachh Bharat progranmes. 10) Explored neasures to
provi de schol arships to the needy and econom cally backward students. 11)

O fered student Internships. 12) Organised FDP for teaching staff. Faculty
menbers are encouraged to register for Ph.D. 13) Started online adm ssion,
automati on of library and online feedback for Students. 14) Initiated feedback
for the Parents and Alumi. 15) Tree plantation drive to grow nore trees to
create a green anbience.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Nill
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
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programme

Female Male

22 5

Organi sed a 08/ 02/ 2019 08/ 02/ 2019

Skit on ‘Beti
Bachao Beti
Padhao’

Organi sed a 21/ 01/ 2019 21/ 01/ 2019 22 5
sessi on on

‘ Gender Equity’

Rally to
cel ebrate
Wormanhood

08/ 03/ 2019 08/ 03/ 2019 47 10

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e The Governnment College of Arts, Science and Commrerce, Khandola is nestled in
the lap of nature. The Students and Staff of the College are environnentally
consci ous. The Eco-friendly club has taken the initiative of laying the |awn,
growi ng fruit-bearing trees, flowering and ornanental plants in the College
prem ses. ¢ The Nature Club distributes saplings to the local comunity around
Mar cel and nei ghbouring villages so as to encourage the conmmunity to grow nore
trees and enhance the environment. ¢ A conpul sory paper on Environnental
Studi es has been integrated in the curriculumfor the first year students of
the College in which they | earn about the inportance of environnment, protection
of environnent, inpact of human activities on environnment and vari ous
? The Col | ege has undertaken the followi ng Alternate

envi ronmental issues.
Energy Initiatives:- ? Solar energy is used to illumnate the street lights in
corridors and washroons in the Arts and Commerce building. ? LED

t he Canpus,
bul bs are used in classroons and | aboratories to conserve energy. ? Initiatives

to sensitize to conserve energy. ¢ Faculty nenbers have nade efforts to
sensitize the students to switch off the fans, lights and other el ectrical
equi prents in the departnments, laboratories and Col |l ege premi ses after use. -
Students are also sensitised to use water and electricity judiciously and only
when required. ? Efforts to mnimse Ozone depleting substances. Al insulation
used in the building is CFC and HCFC free. Even the AC equi pnent is CFC free.
The fire suppression systemand fire extinguishers are Hal on free.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Ranp/ Rai | s Yes 2
Rest Roons Yes 2
Any other simlar Yes 10
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community




No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Prospectus for UG and 30/ 04/ 2018 Students are bound and
PG sensitised to follow the

di sciplinary rules
nmentioned in the
prospectus. The Acadenic
Cal endar written in the
prospectusis strictly
adhered to. The Col |l ege
is and regul arly ensures
being free fromtobacco
and ragging and there a

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Energy conservation by naking use of solar energy and LED in cl assroons and
| abor at ori es.

? Sensitizing to conserve energy by switching off the fans, |ights and other
el ectrical equipnment in the departnents, |aboratories and Col |l ege premn ses
after use. ? Students are sensitized to use water judiciously. ? Efforts are
made for carbon neutrality by nmaking use of natural lighting in classroom Car-
pooling is enphasi zed and undertaken by the staff. ? Pronoting

Promoting tree plantation by the Eco-friendly and Healthy Practices C ub.

Reduci ng use of plastic Cafeteria in the College prem ses nmakes use of paper
cups, steel glasses and paper plates. Students are encouraged to use cotton
bags, an initiative undertaken by the N.S.S. Unit of the Coll ege.

1) Title of the Best Practice: To pronote Social responsibility towards
Envi ronnent and Comuni ty Devel opnent Goal: The mai n objective of introducing
Cl eanliness and e-waste drive, Swachhata in the neighbouring villages through
Shranmadaan and Yoga and Meditation is to nake the students responsi bl e towards
their surrounding and energe as physically and nentally strong individuals and

thereby pronote a healthy society. The Practice: The coll ege has taken many
initiatives for community services and devel opnent such as: 1. C eanliness and
e-waste drive This Institution is nestled and surrounded by villages to whom it
is conmitted to dedicate its energies to transformand nmake it single use
plastic free. Activities undertaken includes: ¢« The plastic collection drive
conducted on 14th August, 2018 in and around Marcel Market succeeded in
collecting 20kgs of plastic bottles, bags etc. ¢« The cleanliness drive at St
Est evam Fort ended up by collecting a ot of plastic. « The cleanliness drive
was followed by distribution of 30,000 cloth bags in Marcel Market on 2nd
Cct ober, 2018. 2. Pronpting Swachhata in the neighbouring villages through
Shranmadaan This Institution has been instrunmental to bring about Swachhata
whi ch has lent a helping hand to reach out to the neighbouring villages and to
work towards their transformation. This Initiative has instilled in the N. S. S.
volunteers a spirit of devotion to nmake themresponsible citizens of our
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nati on. They have been able to inbibe these values in the |ocal comunity
through street plays, rallies, cleanliness drives and by subsequently observing
t he Shramadaan Week. This initiative has hel ped the surrounding villages
through several activities conducted nanely, the Shramadaan Wek was devoted to
conduct plastic collection drives at St. Estevam Devki Krishna G ound, Devla
Khandol a and Betki Primary Health Centre. 3. Yoga and Meditation The main
obj ective of introducing Yoga and Meditation is to make the students energe as
physically and nentally heal thy individuals and thereby pronote a healthy
society. Here are several ways our students and the |ocal conmunity have been
benefitted fromthis. ¢« This best practice has inproved the power of
concentration and has enabl ed the students to focus on their studies. It has
al so hel ped themto be disciplined and active. ¢ It has enabl ed sel f-awareness
and inproved their self-esteem and confidence. Evidence of Success: Swachhata
Initiative is a continuous and on-goi ng process to incul cate the val ues of
cl eanliness not only anong the students but also in the neighbouring vill ages.
This mssion of patriotismhas enabled the N.S.S. volunteers to collect 13,400
enpty plastic mlk bags, to make and distributed 5,200 paper bags and to
collect 226 Kg of e-waste. The students and nmenbers of the local community who
have attended the sessions on Yoga and Meditation have |learnt to conbat
depression by rel easi ng negative energy. The success of this best

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

I ntroduction of SM5 System Goal : To bridge the communication gap between
faculty, students, parents and the Institution. To maintain a strong
relationship with the faculty, staff, students and parents. The Practice:
Introduction of SM5 Systemis used to stay in contact with faculty and hel ps
the students to get quality services. It is the fastest and a nost effective
communi cation tool. This is likely due to the fast and instant deliverability
hi gh response rate. Today each and every person carries their nobile phone al
the tinme. It means you can reach themthrough SM5 anytinme. This best practice
has helped to build a relationship with students, parents and teachers. Here
are several ways our Institution has benefitted from SM5 nessagi ng servi ce.
a) Parent teacher neetings: Parents generally live a busy life and there is a
possibility that they will forget about PTA neeting or inportant College dates.
Wth the help of text nmessaging parents can receive tinely gentle renm nders. b)
It has hel ped to send nessages for weat her and energency alerts: SMS is crucial
in an enmergency. Text nmessaging in an energency can save life. It has also
hel ped in notifying parents, faculty and students inmedi ately of cancellation
or closure of College. c¢) Exam Remi nders: It has proved to be blessing in
di sgui se during exam nation to rem nd students about exam dates, |ocation and
time. It has also been a great way to inform students about |ast mnute changes
in examtine-table or location. d) Upcom ng event rem nders: Sending nessages
about upcomi ng events, new courses and extra-curricular activities and getting
information on right tinme has hel ped students to prepare and do better. e)
Urgent nessages: |In an energency when Col |l ege authority require urgent
attention when a student gets sick, injured or neets with an accident- in this
situation parents are likely to be far nore receptive to an SM5 t han tel ephone
call. An SM5 includes all the facts and information about the incident. f)Staff
contact: SMS has also helped this Institution to stay in contact with faculty
and staff. It has helped to |l et them know about inportant upcom ng dates and
events. It has also helped to maintain strong relationship with staff which
hel ps students to get quality services. Evidence of Success: Parents are kept
abreast about the inportant events that are taking place in the College. This
best practice is paperless and instant. The Success of this best practice was
the testimony when parents attended the PTA neeting in |arge nunbers for the
very first time. Parents are also relieved when information pertaining to




commencenent of exans and declaration of results are given regularly since
their wards are reluctant to conmunicate regarding the sanme. It has al so hel ped
to maintain a strong relationship with staff which hel ps students to get
quality services. It has been a boon to attract and retain students and
parents. It has helped to get all the parties inforned at right tinme and has
ultimately nade the educational environnent nore efficient and producti ve.
Creating a green anbience Goal: Qur Institution believes in creating a green
anbi ence which cares for the environnment: cares to protect, preserve and
conserve. The | QAC has taken the initiative to make the Canpus environment
friendly. The Practice: The Govt. Coll ege Khandola is nestled in the [ ap of
nature. The students and faculty of the College are environmental | y consci ous
and has always taken the initiative of protecting and pronoting a healthy
environment. 1. Tree plantation drive has been undertaken by the Heal t hy
Practice and Eco-friendly Club of this Institution. The Conmttee nmenbers have
worked tirelessly in converting the rocky and barren area into a |ush green
area by laying | awns, planting hedges and other ornanental plants. The main
objective was to create a green anbi ence around the Coll ege Canpus. 2. Fruit
bearing plants and nedicinal plants are also planted: Manuring, watering,
weedi ng and Mai ntenance of the garden is done at regular intervals. Evidence of
Success: The green anbi ence has given a new face lift to the Institution. The
mul ti-col oured hedges has transformed the exteriors of the Institution and has
made it nore appealing. The efforts have been very nuch appreci ated by guests
who visited the Institution, Alumi, PTA nenbers, faculty, staff and students.
Yoga and Meditation for Students the Local Conmunity CGoal: Real happi ness cones
when a person achi eves the actual goal of Yoga, which is optinmm physical
mental and spiritual well-being. By practicing Yoga and sound Meditation one
can becone happy and fulfilled in the core of one s being. The goal of
Meditation is to go beyond the mnd and experience our essential nature- which
is described as peace, happi ness and bliss. The main objective of introducing
Yoga and Meditation was to nmake our students heal thy individuals and thereby
pronote a healthy society. The Practice: Yoga and Meditation is not a religion,
it’s a way of living that ains towards a healthy mnd in a healthy body. Yoga
and Meditation has not only worked on the body but also trained the mnds of
our students and the |l ocal community by increasing focus and co-ordination of
body parts. Here are several ways our students and the |local conmunity have
been benefitted from Yoga and Meditation. a) This best practice has inproved
the power of concentration and has enabled the students to focus on their
studies. b) It has also helped themto be disciplined and active. c¢) It has
enabl ed sel f-awareness and i nproved their self-esteem and confidence. d) The
Breat hing and Meditation has helped to cal mthe nervous system thereby
decreasi ng anger and hostility. Reduction in hostility neans reduction in bl ood
pressure. This has enabled a stress free and heal t hier approach towards |ife.
Evi dence of Success: The students and menbers of the local conmunity who have
attended the sessions on Yoga and Meditation have | earnt to conbat depression
by rel easing negative energy. The success of this best practice was the
testinony when the |ocal community attended the sessions on Sundays and
students reached very early to take part before their regular classes. It has
hel ped themto i nprove bal ance and gain control over their bodies. Regular
practice of Yoga has enhanced their abilities to balance the poses in the class
and focus well outside the class. To pronpte Socio-cultural excellence anong
human resource of this Institution. Goal To encourage staff and students to
participate in social and cultural activities within and outside the
Institution. To pronote locally available talent fromthis culturally enriched
| ocal s and to preserve our cultural heritage. Practice Identifying, screening
and categorising in different genre like performng art and creative witing
for human resource. Induction and orientation of the participants into specific
genre. Providing hands on training to the participants of specific genre.
Docunent ati on and creation of repository for present and future research




Encourage and notivate the human resource of the Institution to take active
part within and outside the institution. Evidence of the success Students are
reci pients of awards in the fields of perfornming art, nmusic and literature at

the |l ocal/state and national |evel. Teachers received state |evel awards in
literature and performng art. Students who are excellent in this field were

absorbed by CGovernnent of Goa |ike Departnent of Art and Cul ture and Depart nent
of Education. Students participated in social and cultural activities in
performng in professional theatre groups (Tiatr) Pronoting Swachh Bhar at

Abhi yan in the neighbouring villages Goal: As the heart of India lies in the
villages, this Institution is nestled and surrounded by villages to whomit is
committed to dedicate its energies to transformand make it plastic free. The
Practice: It is said that exanple is better than precept. This Institution has
been instrunental to bring about Swachh Bharat Abhiyan through the N.S.S. Unit
whi ch has lent a hel ping hand to reach out to these villages and to work for
their transformati on. The Swachh Bharat Initiative has instilled in the N.S. S

volunteers a spirit of devotion to nake themresponsible citizens of our
nati on. They have been able to inbibe these values in the |ocal conmunity
t hrough street plays, rallies, cleanliness drives and by observing the

Shranmadaan Week. This initiative has hel ped the surrounding villages through

the several activities conducted by the N.S.S. a) The plastic collection drive
conducted on 14th August, 2018 in and around Marcel W©Market succeeded in
coll ecting 20kgs of plastic bottles, bags etc. b) The cleanliness drive at St

Est evam Fort ended up by collecting a ot of plastic. c¢c) The Shramadaan Wek
was devoted to conduct plastic collection drives at St. Estevam Devki Krishna

Ground, Devlai Khandola and Betki Prinmary Health Centre. d) The cl eanliness

drive was followed by distribution of 30,000 cloth bags in Marcel Market on 2nd

Cct ober, 2018. Evidence of Success: Swachh Bharat Initiative is a continuous
process. This mission inspired by patriotismhas enabled the N.S.S. volunteers
to collect 13,400 enpty plastic mlk bags, 5,200 paper bags and 226 kgs of e-

waste. This Institution has vowed to continue with this initiative which is an
on-goi ng process to incul cate the values of cleanliness not only anong the
students but also in the villages.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. khandol acol | ege. edu. i n/ best -practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The College in its three decades of existencehas played a pivotal role in
provi di ng educati onal opportunities fromundergraduate upto the doctora
studies in the surrounding rural areas. Theinstitution has earned a reputation
for being a premer Institution in the State, which is well known for
academ cs, sports and other extra- curricular activities. Programmes of certain
di sci pl i nes such as Post graduation in Geography is unique in Goa, Psychol ogy
and M crobi ol ogy studies are to unaided colleges and is nost popular to this
institution hence are highly sought after programes. The Col | ege opened its
doors in June 1989, for inparting know edge to the first generation |earners of
rural areas of Khandola, Marcela and Ponda Tal uka to bring about a radica
change in the society. The coll ege being situated in a serene and naturally
endowed surroundi ngs provides for a tranquil and peaceful |earning environnent
and is also known for its rich culture and is considered as the cultura
capital of Goa. This distinct characteristic enables the preservation of
ancient Qurukula tradition which is our well thought out strength of character
for creation of eligible human resource. Al though a co-ed institution, the
coll ege enrols a | arge nunber of wonen students and strives for their



http://www.khandolacollege.edu.in/best-practices/

successful upliftnent, and enpowernent. The col |l ege human resource conprises of
a | arge nunber of fenale enployees who are highly notivated and are enpowered
as is evident fromthe fact that women hol d nost responsible positions in the
institution Established with hunbl e begi nnings and subsequently thereafter
followi ng a prosperous path the Institution has progressed by | eaps and by
bounds acquiring all pre-requisite affiliation from Goa University and UGC
Certification of recognition under 2(f) and 12(B). Today the College is able to
position itself as a reputed educational entity in fields ranging from
academ cs, vis-a-vis Humanities, Sciences and Busi ness Entrepreneurship
studi es, sports activities and cultural programes by providing access to
qual ity education for all, with a special enphasis on under privileged students
enrol ling from geographically backward area within the state of Goa. These
students possess in-born talents in arts and culture and the college strives to
hone and nurture these talents. The Col |l ege was awarded B Grade in Septenber,
2005 and A Grade with CGPA score of 3.01 in March, 2017. The Coll ege
participated in NIRF in 2018-19 and was placed in the rank band of 101 to 150.
The new found status by way of NAAC accreditation and NIRF rating inspired the
faculty and adm nistrative staff to give their best which in turn resulted in
qual ity enhancenents in the areas of academi cs, sports and cultural activities.
The Governnent of Goa has provi ded adequate infrastructure, the new building is
the only structure in the State to get the certification of green building by
CGRIHA. The Directorate of Hi gher Education has al so equi pped the Institution
with 19 smart classroons and 1 virtual classroom Research finds a prine
position in the mnds of the students and faculty and it reflects in the
quality of work done so far for the benefit of the society and mankind. As a
consequence, the College has established Post Graduate Centre in Chem stry,
Commer ce and Geography. The vibrant [ QAC, Alumi, PTA and exenplary work done
by the various conmittees brings the College to the forefront in various fields
and materialises the concept of holistic devel opnent of the individuals. The
col | ege boasts of having a | arge nunber of faculty menbers who have
successfully conpleted their research and have been awarded a Ph.D., and an
equal Iy large nunber of newy recruited faculty nenbers pursing their research
The research work has been recogni sed and published in reputed bodies such as
SCOPUS and the web of Sciences. The acadenm c performance of our students is
exceptional in spite of the fact that majority of themare first generation
| earners. One reason for the good acadenic performance of the students is the
special interest taken care off, by the faculty nenmbers in nentoring them
t hrough renedi al coaching. Special attention to slow |l earners, and conpetitive
noul di ng of the creany |ayer ensures that need based teaching-Iearning dynam cs
are very active and at the core. Apart fromregular academ cs, the institution
takes keen interest on the all-round devel opnent of the |earners to ensure
their physical, spiritual and career needs are satisfactorily honed. The
differently- abled are also taken care of by inparting skill based activities.
Yoga and neditati on sessions have hel ped the students to have a healthy mnd in
a healthy body. Sports and extra-curricular initiatives through the N. S. S have
al ways borne fruits in the formof excellent performance and w nni ng of awards
at various levels. Wth tinme, the Coll ege has energed strong in its pursuit for
qual ity assurance to make this Institution a Centre for Excellence in line with
the College Vision. Qur faculty nmenbers are commtted to the m ssion of our
College - “To dedicate its energies to be responsive to the needs of an ever-
changi ng society by pronoting excellence in acadenmics and art”. This
Institution is unique and occupies a place of honour to find our alumi well
placed in all walks of [ife. Qur Institution pronises to act as a catalyst to
bring about a positive change in the m nds of stakeholders for the upliftnent
of manki nd and safety of environnment.

Provide the weblink of the institution

http://ww. khandol acol | ege. edu.in/institutional-distinctiveness/
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8.Future Plans of Actions for Next Academic Year

? 1QAC — Plan of action to be decided upon at the beginning of the year
Curricul ar Aspects ¢ Ofer Diplonma Courses with focus on enployability/
entrepreneurship and skill devel opnent. e Extension of MA Geography Part [1 -«

I ntroduce val ue added courses inparting transferable life skills. ¢ Start
research centre in Geography. ¢« Commence M Sc. in Mcrobiology. ¢ Introduction of
Honours courses for Third year students under CBCS system e Continuation of

I nterdi sci plinary Geography subject for S.Y.BSc ¢ Start |GNOU Centre for distance
learning. * Initiate NNC.C. Unit in the College for pronoting discipline and
national integrity. ¢ Undertake Field Projects/ Internships.  Have a structured
feedback for teachers, alumi and enpl oyers. Teaching Learning and Eval uation -
Pronote theutilisation of virtual classroons for renpte interactive sessions. e
Make provision for recording |lecture sessions ¢ Initiate nore reforns on

Conti nuous Evaluation (CIE) systemat the Institutional level. ¢ Procure facility
of literature survey through journals Research, Innovation and Extension e
Initiate the process to obtain resources fromvarious agencies, industries and

ot her organisations to undertake projects i.e., mgjor, mnor, interdisciplinary,
i ndustry sponsored, international, student research projects etc. ¢ Encourage
faculty to register for Ph.D. programs. ¢ Design research |aboratories for Ph.D
students. ¢ Submt research proposals to funding agencies. « Wite,subnit and
publish research papers in the high inpact factor journals and UGC approved
journals. o Mtivation for the participation of students in progranmes of

i nnovati on council cell, MHRDC. ¢ Subnit proposals for receiving funding from
Directorate of Hi gher Education, Govt. of Coa,for organising research oriented
sem nar s/ conferences ¢ Conduct Wrkshops/ Seminars on Intellectual Property
Rights (I PR) and I ndustry- Academ c |Innovative practices during the year. -«
Persuade and notivate Teachers/ Research Scholars/ Students to win awards for

I nnovation- also the Institution. ¢ Conduct extension and outreach progranmes in
col laboration with industry, Comunity and NGOs through N.S.S./ N C. C./ Red

Ri bbon C ub/ Yoga and Meditation Cell. ¢ Conduct collaborative activities for
Research/ Faculty exchange/ Student exchange. ¢ Establish |inkages with
Institutions/ Industries on internships, on-the-job training, Project Wrk,
sharing of research facilities etc.  Sign MOUs with Institutions of national

i nternational inportance, other Universities, industries, corporate houses etc.
Infrastructure and Learni ng Resources ¢ Renovation of Miltipurpose Hall with
acoustic effect. ¢« Renovation of UG PG Chem stry and M crobi ol ogy Laboratori es.
e Constructing laboratory for PG - MA. GCeography. ¢ Acquisition of additional 200
benches to students ¢« Have a Conputer Centre/ Media/ Video Centre. ¢ Procure High
Speed Internet Connection in the Institution ¢ Renovate the Conputer Laboratory
with new flooring and AC. « Install/replace AC's in |aboratories and staffroons.
» External gas pipe line systemw th | eak detection systemfor UG PG Chem stry,
M cr obi ol ogy, Physics and Research Centre with appriopriate safety nechasins. o
Increase library books and journal subscritipons in the library. « Mintenance
and upgrade of survellinance across the canpus. ¢ Upgradi ng the gymasi um
facilities. o Provision of nore canteen tables to acconmpdate nore students in
canteen. ¢ Renovation of adm nistrative office. « Providing facility of spacious
Staff Room for Science Faculty. ¢ Construct rain-shade over the pathway. Student
Support And Progression ¢ |Increase the nunber of capability enhancenent and

devel opnent schenmes such as Soft Skills Devel opnent, Language Lab, Bridge
Courses, Yoga and Meditation, Counselling and Mentoring. ¢ Avail Schol arship for
the benefit of the PG students. ¢ Construct Ladies hostel. ¢ Setup |aboratories
for facilitating research anpongst students ¢ Pronote coaching for | AS/ NET/ SLET
and other conpetitive exanmi nations ¢ Arrange technical expert sessions for the
benefit of students ¢ Provide guidance for conpetitive exani nation and career
counsel ling. ¢ Encourage organisations to visit theCanpus and ensure active
students participation and placenents. ¢ Organise off canmpus visits and get
students placed. ¢« Exploration of possibilities to see that students qualify in




State/ National/ International Exam nations during the year (NET/SET/SLET/ G vi
Services/ State Governnent Services etc. ¢ Provision of opportunities for students
to participate in sports, cultural activities at National/ International |evel. -
Pronmot e al ummi contri bution during the year and organi se activities. ¢ Encourage
students to participate is technical festivals and events ¢ Support from Parents
to conduct activities for students. Governance- Leadership and Managenent ¢ To
have a Managenent Information System (MS). ¢ To further inprove and inplenent e-
Governance in areas of operation- a) Planning and Devel opment b) Adnmi nistration
c) Finance and Accounts ¢ To provide better financial support to teachers to
attend Conferences, Wrkshops and towards nmenbership fee of professional bodies.
* To conduct professional devel opnment/ adm nistrative training progranmes for
teaching and non-teaching staff. ¢ To conduct FDP for teachers. ¢ To conduct AAA
by external and internal agency. Institutional Values and Best Practices ¢ To
conduct Gender Equity Programmes. ¢ To organise activities for the differently-
abl ed students. ¢ To pronote activities for conmunity servicesfor the |oca
community. ¢ To take up inportant initiatives to address |ocational advantages
and di sadvantages during the year. « To pronote socio-cultural excellence anongst
human resource of the institution. ¢« To conduct activities for pronotion of

Uni versal Values and Ethics. ¢ To conduct nore Canpus cleanliness drives. ¢ To
adopt the followi ng Best Practices a) Inculcating values of Swachata through
Shramadaan b) Pronote Socio-cultural involvenent in Human Resource c) Yoga and
Medi tati on/ E-waste Managenent Progranmme
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